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GPD INTERNAL AFFAIRS INVESTIGATION CONCLUDED 
 

GAINESVILLE, FLA –  

The Gainesville Police Department’s Internal Affairs Division has concluded the investigation related to improper 
behavior following the arrest of Mr. Terrell Bradley on July 10, 2022. Consequently, five (5) officers were identified as 
violating Gainesville Police Department Rules of Conduct by the Internal Affairs Unit. The Internal Affairs Investigative 
Report is attached as a reference.   

The investigation concluded that three (3) officers, Officer Snitselaar, Officer Johnson, and Officer Miller were 
responsible for improperly taking photographs. Below are the findings and related disciplinary action for this violation.  

Officer Snitselaar 
Findings: The allegation that Ofc. Snitselaar used his personal phone to take a photo of his BWC video that 
displayed Bradley’s injury in violation of  Gainesville Police Department General Order 40.14 Body Worn Camera 
Video Systems (BWC), is SUSTAINED.  
Discipline: Corrective action in the form of a Written Warning.  Ofc. Snitselaar is reminded that continued 
violations similar in nature will result in progressive discipline, up to and including dismissal. 

Officer Johnson 
Findings: The allegation that Ofc. Johnson used his department issued cell phone to take a photo of Bradley’s 
injury and failed to submit that photo into evidence is in violation of Gainesville Police Department General 
Order 83.5 Digital Photography is SUSTAINED. 
Discipline: This is Ofc. Johnson’s first violation of this policy and he will receive corrective action in the form of a 
Written Warning. Ofc. Johnson is reminded that continued violations of this nature will result in progressive 
discipline, up to and including dismissal.  
 
Officer Miller 
Findings: The allegation that Ofc. Miller used his personal cell phone to take a photo of Bradley’s injury, while 
displayed on Ofc. Johnson’s issued cell phone, and failed to submit that photo into evidence in violation of 
Gainesville Police Department General Order 83.5 Digital Photography is SUSTAINED. 
Discipline: This is Ofc. Miller’s first violation of this policy and he will receive corrective action in the form of 
Written Warning.  Ofc. Miller is reminded that continued violations of this nature will result in progressive 
discipline, up to and including dismissal.  
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While Internal Affairs conducted the above investigation, an inappropriate and insensitive conversation on the VisiNet 
message system between two officers was discovered. The VisiNet message system is a form of instant messaging 
between users who are logged into the computer-aided dispatch (CAD) system. Upon reviewing the final report and 
reading the messages in their entirety, Chief Lonnie Scott immediately placed the two officers on paid administrative 
suspension. As a result of the investigation, it was determined that two (2) officers, Ofc Milam and Ofc Shott, engaged in 
improper and insensitive communication. Below are the findings and related disciplinary action.  

 Officer Milman 
Findings: Officer Milman’s and Officer Shott’s conversation through messages via the VisiNet system did not 
have an official GPD purpose.  Additionally, this conversation was improper and insensitive toward an arrestee, 
Terrell Bradley, who suffered severe injuries during his arrest causing him to lose his right eye.  Therefore, the 
allegation of violation of Gainesville Police Department General Order 26.1 Rules of Conduct which states, in 
part, Department members will conduct themselves in a manner that does not bring discredit upon or adversely 
reflect upon the reputation of the Department, its members, the City of Gainesville, or the community (City Policy 
E-3, Rule 19: … Improper conduct or indecency, whether on or off the job which would tend to affect the 
employee’s relationship to his/her job, fellow workers’ reputations or goodwill in the community) is SUSTAINED. 
Discipline: Officer Milman’s discipline shall consist of Written Instruction and Cautioning in the form of an 
Employee Notice, a 5 day (40 hour) suspension without pay, training from the City of Gainesville Office of Equity 
and Inclusion, removal from the Field Training Program, and completion of 30 hours of on-duty community 
engagement. 
 
Officer Shott:  
Findings: Officer Milman’s and Officer Shott’s conversation through messages via the VisiNet system did not 
have an official GPD purpose.  Additionally, this conversation was improper and insensitive toward an arrestee, 
Terrell Bradley, who suffered severe injuries during his arrest causing him to lose his right eye.  Therefore, the 
allegation of violation of Gainesville Police Department General Order 26.1 Rules of Conduct which states, in 
part, Department members will conduct themselves in a manner that does not bring discredit upon or adversely 
reflect upon the reputation of the Department, its members, the City of Gainesville, or the community (City Policy 
E-3, Rule 19: … Improper conduct or indecency, whether on or off the job which would tend to affect the 
employee’s relationship to his/her job, fellow workers’ reputations or goodwill in the community) is SUSTAINED.  
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Discipline: Officer Shott’s discipline shall consist of Written Instruction and Cautioning in the form of an 
Employee Notice, a 5 day (40 hour) suspension without pay, training from the City of Gainesville Officer of 
Equity and Inclusion, and completion of 30 hours of on-duty community engagement.    
 

Department members in violation of department policies and procedures will be held to the highest standard that GPD 
strives to maintain. The poor decisions made by the five officers identified in this investigation were addressed and each 
officer was made aware of the impacts of such behavior and unprofessionalism.  Conduct of this nature by employees of 
the Gainesville Police Department will not be tolerated.  
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Office of Public Information 
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Gainesville Police Department 
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